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@ REDEVCO

Introduction

At Redevco, we strive to be an inclusive, diverse and equitable company. This objective
is expressed throughout the company in many forms and in different ways, and also in
the benefits package we offer to our people. These benefits should be a reflection and
a celebration of the fact that our team members all come from different backgrounds
and cultures.

In this context, celebrating public or recognised religious holidays needs to mirror this
objective. This is why we are introducing the floating holiday policy which strives to:

« champion inclusion, diversity and equity by supporting colleagues’ flexibility
to celebrate days of personal significance, religious or significant cultural
events that are relevant to their cultural background, heritage or religious
beliefs, independent of the Christian calendar

« ensure that every culture, religion or non-religious beliefs are recognised and
valued in our workplaces in order to attract and retain valuable talent and
improve team morale while contributing to everybody’s wellbeing

+ enable colleagues from different cultures or backgrounds to feel valued

- further educate all colleagues on other cultural celebrations in the calendar

« provide clarity on who could benefit from this option, how and when,
supporting a transparent and consistent treatment for all.

At this point, this policy can unfortunately only be implemented for our team members
with a Redevco employment contract in The Netherlands and United Kingdom. In the
other jurisdictions where we employ people the local legal employment framework
does not yet allow us to implement this policy. We will conduct regular reviews and if
the possibility arises, implement this policy also in these other jurisdictions.

What is the floating holiday policy?

This policy offers the option to swap certain public holidays (predominantly Christian
now) for other occasions that are important to colleagues personally, their faith or
culture (e.g., religious holiday, special cultural celebration, birthdays or anniversaries),
without having to use paid time off.
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How many public holidays can be swapped,
and which ones are “in scope”?

Colleagues who are eligible for this benefit can substitute certain public holidays
(as listed below) for up to two floating public holidays each calendar year.

In the year of joining, where the start date is before 1 July, colleagues are entitled to
two floating public holidays. Where the start date is on or after 1 July, colleagues are
entitled to one floating public holiday.

Provided that the following public holidays fall on a working weekday (other than in
the UK where Christmas and Boxing Day are substituted for a working weekday if they
fall on a weekend), they may be swapped in line with this policy.

The following Christian holidays can be swapped in line with this policy. They are
determined by the local legislation in different countries where Redevco employees
are based.

Amsterdam UK

Easter Monday Good Friday
Ascension Day Easter Monday
Whit Monday Christmas Day
Christmas Day Boxing Day
Boxing Day

Can these “floating holidays” be accumulated/
carried over?

Floating holidays can neither be accumulated nor carried over to the next calendar
year. In practice this means that employees who are eligble for this benefit,
depending on the start date of their contract, are entitled up to 2 floating holidays
per calendar year.
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What is the approval & tracking process?

Anyone wishing to swap a public holiday listed above should discuss this with the
manager who normally approves holiday requests. The manager will consider the
request in line with this policy. Approval cannot be withheld on unreasonable grounds.
Requests to opt for a floating public holiday must take place at least four weeks

prior to the chosen public holiday to be swapped, allowing the manager to look at
resourcing requirements as a whole.

Procedures to request, approve and track floating public holidays may vary across
Redevco offices:

« Amsterdam: TBD
- UK: TBD

Line managers with the support of the HR Services Manager in Corporate Services
have the following responsibilities:

« make it a conversation — no people manager can be expected to know every
important event to every colleague, but they and HR should be open to being
educated about different cultural events, life events, or religious holidays
which could be important for their team members;

- avoid making assumptions about why a colleague is (or is not) observing a
particular holiday; this can be a very personal experience;

« leep good records of the floating public holidays process in accordance with
this policy;

« ensure that floating public holidays are taken by the end of the respective
calendar year, if a colleague worked on one of the public holiday listed
above.

Colleagues are encouraged to:

* Request a floating public holiday to line managers sharing openly when they
would like to benefit from this policy;

+ Share which cultural events or religious holidays are important for them so
that their people managers and peers raise awareness of what matters to
other colleagues.

« We recognise that flexibility and inclusion go hand in hand. Cultural diversity
helps organisations thrive.

HR is responsible for reviewing this policy annually. Its effectiveness will be assessed

through feedback from colleagues and people managers to identify barriers and
enablers to ongoing policy implementation.
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